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Week of May 29, 1978 
STATEMENT BY SECRETARY OF LABOR RAY MARSHALL 
ON CONSTRUCTION TRADES AGREEMENT 
WASHINGTON -- Following is a statement by Secretary of Labor Ray Marshall on an 
agreement reached by affiliated unions of the AFL-CIO Building and Construction Trades 
Department and the National Constructors Association: 

"At a time when this nation faces a severe problem of 
inflation, the agreement signed today by the National Constructors 
Association and affiliate unions of the AFL-CIO Building and 
Construction Trades Department is a significant example of what 
can be achieved through labor-management cooperation to hold down 
rising costs. 

"~The voluntary nature of the agreement--and the fact that 
it involves concerned people in a major segment of a key 
American industry--gives it all the more potential for contri- 
buting successfully to a healthier and more stable economy. 

"With its goal of reducing construction costs on certain 
industrial projects by 9 to 14 percent and its emphasis on 
increasing productivity and efficiency, this agreement promises 
long-term benefits not only for construction, but also for many 
other industries whose economic well-being depends upon construc- 
tion. 

“The ripple effects of this action by construction labor 


and management can take many forms. 


“Among them should be improved employment opportunities for 


construction workers and the prospect of rising construction 


activity. 
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"This agreement can lead to a growing recognition in other 
sectors of the economy that private cooperation and private 
initiatives, rather than the actions of government working alone, 


are the real keys to reducing inflation. 


"As long as inflation continues to hamper our efforts to 


resolve other pressing economic and social problems, including 
high unemployment, this Administration will assign utmost 
priority to the anti-inflation struggle. We welcome the support 
and valuable assistance which construction employers and unions 


today have agreed to render in this difficult but crucial 


undertaking. 
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MARSHALL SEES FUTURE PROSLEMS 
IF ILLEGAL WORKERS IGNORED 





WASHINGTON -- If the United States ignores the problem of its undocumented aliens 
now, it may face civil rights struggles 10 or 15 years from now, Secretary of Lapor 
Ray Marshall says. 

Marshall told the Senate Judiciary Committee that “this is a price the United 
States can il] afford to pay." 

Testifying for the Alien Adjustment and Employment Act of 1977, which contains 
President Carter's proposals, Marshall said he feels it unlikely the sons and daughters 
of today's undocumented workers will accept the conditions their parents have. 

"It is this Administration's view," Marshall said, that the problems which we 
address today are very much an integral part of efforts now being made to stimulate 
the economy, bring down unemployment, and promote social justice." 

Marshall told the committee that: 

-- The flow of undocumented aliens “is considerable and may be growing." 

-- There is currently no effective way to stop employers from hiring undocumented 
aliens; in fact, they are sought after in some kinds of employment, 

-- Undocumented workers are “frequently exploited" by employers. 

-- Some documented workers have been in this country many years and “have built 
equity in our system." 

-- Undocumented aliens form "a socio-economic underclass," affecting all Americans. 

Marshall testified that “uniform, decisive and humane action at the federal level 
is the only approach which can begin to remedy both the long- and short-range difficulties 
presented by the presence and continued influx of large numbers of undocumented workers 
in the United States." 

Those in this country illegally are reluctant to complain about violations of their 
rights under laws to protect workers, Marshall said. 

Marshall] said he feels “substantial gains" can be made by increased efforts under 
existing laws, as President Carter urged last year. 

The Administration, Marshall said, has already started to honor this commitment 


(More) 
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“We are significantly increasing the enforcement of existing labor laws, including, 
in particular, the wage and hour provisions of the Fair Labor Standards Act and the 
prohibitions of the Farm Labor Contractor Registration Act against supplying 
undocumented workers for agricultural labor," Marshall told the committee. 

"The Congress has recently approved and we are now in the process of hiring 225 
new wage and hour compliance officers to launch a concentrated nationwide investigative 
program targeted at employers in industries with a history or high likelihood of 
hiring undocumented workers." 

Marshall said these investigators will be assigned primarily to areas with heavy 
concentrations of undocumented workers, where more violations of the Fair Labor 
Standards Act against these workers can be expected. 

By the 1979 fiscal year, the Labor Department expects to make at least 13,000 
investigations annually under this program, Marshall said. It will also step up 
enforcement of other laws, such as the Occupational Safety and Health Act, where 


undocumented workers are involved. 


### 
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EEO SEMINARS FOR CONTRACTORS SLATED FOR 10 CITIES 

WASHINGTON -- Citing an “enthusiastic response by government contractors," the 
U.S. Labor Department has announced that 10 more seminars are scheduled nationwide to 
assist employers in meeting their equal employment opportunity obligations. 

Throughout the summer, seminars will be offered in 10 major cities: Atlanta, 
Boston, Chicago, Dallas, Denver, Kansas City, New York, Philadelphia, San Francisco, 
and Seattle. 

Earlier this year, similar sessions were held in Los Angeles, New York, Memphis, 
and Washington, D.C. 

Weldon J. Rougeau, director of the department's Office of Federal Contract 
Compliance Programs (OFCCP), said that the seminars are designed to promote understanding 
and cooperation between the federal government, which requires equal job opportunity 
on its contract work, and employers which must live up to the contractual requirements. 

The seminars are also open to representatives of special interest organizations, 
such as minority, women, handicapped, and veterans' groups. 

Under two laws and an executive order administered by OFCCP, federal contractors 
and subcontractors are prohibited from employment discrimination against minorities, 
women, handicapped workers, and Vietnam-era and disabled veterans. These employers are 
also required to take affirmative action, or positive steps, to hire and promote members 
of the protected groups. 

OFCCP is a part of the department's Employment Standards Administration. 

The two-day seminars, led by OFCCP staff and Labor Department attorneys, include 
information and instruction on contract compliance procedures, nondiscrimination and 
affirmative action requirements, workforce analysis, identification of affected classes-- 
groups of employees suffering the effects of job discrimination, and the OFCCP 
enforcement process. 

A session is also included on specific issues relating to the veterans and 
handicapped workers' programs. 

Material for the seminars is based on a training program which OFCCP requires 
for all compliance officers. 


(More) 


BLACK NEWS DIGEST - 5/29/78 
EEO SEMINARS - P. 2 


Attendance at each seminar is limited to 150 persons, and no more than three 
people from a company may participate in any one session. 


The schedule for the seminars is: 


DATE LOCATIONS 

June 5 - 7 Dallas and Boston 

June 20 - 22 Atlanta and Chicago 

July 11 - 13 Seattle and Kansas City, Mo. 
July 25 - 27 Philadelphia and San Francisco 
August 15 - 17 Denver and New York 


OFCCP is also planning to offer a special compliance seminar for colleges and 
universities which perform federal contract work. The date and location for that 
session will be announced in the near future. 

For additional information on the seminars and/or registration, contact Annie A. 
Blackwell, Office of Federal Contract Compliance Programs, Employment Standards 
Administration, U.S. Department of Labor, Room C-3325, 3rd St. and Constitution Ave., 
N.W., Washington, D.C. 20210; telephone 202-523-9475. 


### 
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BLACK YOUTH URGED TO STAY IN SCHOOL, 
START PREPARING FOR WORLD OF WORK NOW 

WASHINGTON -- A group of ninth graders from Suitland (Md.) Junior High School were 
advised to stay in school and to begin now to prepare for the future by staff of the 
U.S. Labor Department. 

In welcoming the group of about 50 students, most of them black, Milton Blount, 
who head the Labor Department's Administrative, Clerical and Technical Career 
Development Program (ACT), said now is the time to give serious thought to learning 
“survival skills" for use in the work world. 

“Listen carefully," he said. “You may think what you hear today doesn't apply to 
you, but it will help you later on." 

Also participating in the program were other representatives of the department's 
Directorate of Personnel Management. 

The theme of the program, “Starting Now to Prepare for the Future," covered a 
variety of topics, including: What do you want to be; Attitude and Involvement, Appearance, 
Types of Federal Government Appointments and Other Resources. 

Drucilla Simms, an employee development specialist, stressed the importance of a 
positive attitude, notina that behavior in school carries over into behavior on the job. 

Learning, she said, is a lifetime experience. She urged youths to get involved, 
pointing out that volunteer work offers youths a chance to help others. Volunteer work 
also helps youths gain work experience and develop disciplines and offers a chance to 
develop leadership skills. 

Casandra Ison, an ACT program.counselor who spoke on the “The Importance of Good 

Appearance," gave the students tips on how to project a good; personal image as well as 
how to look on paper. Give time and thought to preparing a job application and to 
behavior on a job interview, she said. 

Julia Lilliard from the department's Personnel Office explained the various types 
of federal appointments for youths, ranging from special summer jobs to stay-in-school 
and work-study programs, as well as how to apply for full-time federal employment. 

Elaine Murrell, an employee development specialist, advised the students about grants 
and fellowships and alternative ways to earn college credit. She urged them to get career 
counseling and emphasized the importance of beginning now to think about the future. 

The youths’ trip ended with a visit to the department's development training center. 

#e?# 
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YOUTH LABOR FORCE EXPECTED TO REACH 27.5 MILLION THIS SUMMER 


WASHINGTON -- The youth labor force--16-to-24 years old--is expected to be larger 
this summer than last. An anticipated increase of 875,000 over the 1977 level should 
boost it to 27.5 million, according to the U.S. Labor Department's Bureau of Labor 
Statistics. 

The estimated increase over last summer reflects the continuing expansion of the 
population in the 20-to-24 age group and a continuation of the upward trend in labor 
force participation rates of youths in all age groups. While the 16-to-19 year old 
population has ceased to increase, reflecting the decline in the birth rate which 
started in the early 1960's, the labor force participation rates of these youths have 
continued to increase. 

The school-age labor force increases sharply each summer as students enter the job 
market for summer work and as high school and college graduates, many of whom were not 
in the labor force while attending school, take or look for regular jobs. Between April 
and July of 1978, it is expected that the number of youths 16-to-24 years old in the 
labor force will expand by about 4.3 million. 

Students entering the labor force for temporary summer jobs are expected to account 
for 2.9 million, or two-thirds, of the total increase in the youth labor force from 
April to July. The rest, 1.4 million, will be high school and college graduates entering 
the labor force on a permanent basis. In addition, 815,000 students who were already 
in the labor force in April (most of them part-time workers) will probably be shifting 
to full-time labor market participation at the end of the school year. 

The data in this release are based on statistics obtained for the Bureau of Labor 
Statistics by the Bureau of the Census in its Current Population Survey. 


(More) 
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Estimated Summertime Increase in Civilian Labor Force 16 to 24 years old, by age, 1978 


Numbers in thousands 





1977 (Actual) 


Increase in labor force, April to July- 


1978 


April (Actual)------------------ 
July (Estimate)----------------- 


Estimated increase in labor force, 


April to July----------------- 


Over the year change in labor force 


April 1977 - April 1978 (Actual) 
July 1977 - July 1978 (Estimate) 





22,393 
26,595 


4,202 












23,215 
27,468 








4,253 







822 
873 
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WESTERN ELECTRIC COMPANY SUED FOR AGE DISCRIMINATION 

WASHINGTON -- Western Electric Company, Inc., has been named defendent in an Age 
Discrimination in Employment Act (ADEA) suit filed in the U.S. District Court in Charlotte, 
N.C., Assistant Secretary of Labor for Employment Standards Donald Elisburg has announced. 

The complaint alleges that Western Electric since January 15, 1975, has been 
discriminating against employees because of their age. It names 57 employees alleged 
to have been discriminated against, and states that the complaint also is on behalf 
of additional "yet unidentified individuals against whom the defendant has 
discriminated.” 

Before filing the suit the Department of Labor attempted to eliminate discriminatory 
practices through “informal methods of conciliation, conference and persuasion,” the 
complaint states. 

The action seeks a judgment permanently enjoining the violations alleged and 
any further relief the court may deem appropriate, including employment, reinstatement 
and payment of al] amounts due to any person found by the court to have been affected 
by the alleged discrimination, along with liquidated damages. 

The ADEA protects persons 40 to 65 years of age from discrimination based on 
age in such matters as hiring, discharge, leave, compensation, and promotions. 

Investigations leading to the suit were made by the Wage and Hour Division of 
the department's Employment Standards Administration. 


. . # 
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MONTHLY LABOR REVIEW REPORTS ON YOUNG ADULTS IN LABOR FORCE 

WASHINGTON -- Workers in their early 20's face more job competition and a different 
economy than their predecessors in the 1960's, according to an article in the May issue 
of the Monthly Labor Review. 

In “Young Adults: Changing Labor Force Patterns," Carol Leon, a Bureau of Labor 
Statistics economist, notes that these 20 million Americans, with more schooling and 
training in new areas, have different expectations than earlier generations. Data for 
her article are derived, largely, from the Current Population Survey, a monthly survey 
of 47,000 households in 1977. 

Another Review article, “Estimating Employment Potential in U.S. Energy Industries,” 
explores an area of expanding job opportunity. The authors, Willis J. Nordlund and 
John Mumford, say that increased reliance on domestic energy sources will help boost 
employment in U.S. energy industries by more than 200,000 persons each year between 
now and 1981. Nordlund is Special Assistant to the Under Secretary of Labor, and 
Mumford is Deputy Assistant Secretary, Employment Standards Administration. 

Other articles in the May issue of the Review include: 

“Employment Insurance Covers Additional 9 Million Workers," 

“Estimating the Cost of Extending Jobless Insurance to Farmworkers," and 

“The 1977 Amendments to the Black Lung Benefits Law.” 

The Monthly Labor Review is a publication of the Bureau of Labor Statistics of the 
U.S, Department of Labor. In addition to special articles, the Review includes monthly 
departments presenting current labor statistics, research summaries, significant decisions 
in labor cases, developments in industrial relations, and book reviews. Copies may be 
ordered from the Superintendent of Documents, Government Printing Office, Washington,. D.C. 
20402, at $1.40 each or $16 for a one-year subscription. 


Checks should be made payable to Superintendent of Documents. 


### 
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ON-THE-JOB TRAINING HELPS EMPLOYERS, COMMUNITIES 
SOLVE WORKFORCE PROBLEMS, BOOKLET SAYS 
WASHINGTON -- On-the-job training programs can give private sector employers the means 
to build their workforce and help counter unemployment problems in their communities, 
according to a primer completed for the U.S. Labor Department. 

The new publication, "On-the-Job Training: CETA Program Models," 
calls for greater use of OJT by prime sponsors (state and local governments) 
under the Comprehensive Employment and Training Act (CETA). 

The OUT experience last year under CETA in the private sector was 7 percent 
or 173,000 of the million-plus persons served under Title I. 

The handbook states that.OJT has not been used by private-for-profit employ- 
ers to the extent that it could be, and that aggressive soliciting of employers 
to sign OJT contracts with CETA prime sponsors could produce a program limited 
in size only by the available funding. 

OJT is especially well suited for disadvantaged persons who may be disen- 
chanted with classroom type training. Many disadvantaged individuals need extra 
help and effort to overcome obstacles to employment. 

Federal reimbursement of OJT costs should motivate employers to hire 
individuals they might otherwise not consider. 

The handbook discusses the strengths, weaknesses, and limitations of OJT. 

It deals with the sometimes conflicting objectives of training for jobs or 
placing people in jobs. It says that CETA presents an opportunity for prime 
sponsors to be innovative and flexible in designing and implementing job training 
programs. 

The publication recommends that CETA prime sponsors use some form of a pre- 
award rating system as a guide for judging the desirability of contracting for 
a particular job in a specific employer establishment. The reason: the need for 
more meaningful employment opportunities in OJT contracts. The rating system 
would give points to such factors as job potential, starting wace, and special 


incentives such as the waiving of pre-employment tests and prerequisites. 


(More) 
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The system would allow the disadvantaged to be hired and be given additional 
training beyond the contract period. Special consideration would be given high 
schoo! dropouts, ex-offenders, minorities, and others whom employers might not 
consider for employment. 

The publication was prepared for the Labor Department's Employment and 
Training Administration by James Bromley and Larry Wardle. Bromley is assistant 
director and program manager of the National Alliance of Businessmen for the State 
of Utah. Wardle is an employment security specialist with statewide responsibility 
in Utah for contracting under CETA. 

Copies of the publication, prepared under a research and development grant, 
can be obtained free of charge while supplies last from the Employment and Training 
Administration, U.S. Department of Labor, Rm. 5403, 601 D St., N.W., Washington, 


D.C. 20213. 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Despite a growing demand for lawyers, competition for available jobs in the legal 
field is expected to intensify from a burgeoning supply for law school graduates, 
according to the U.S. Department of Labor's Occupational Outlook Handbook. 

### 

Growth in the economy between 1976 and 1985 is expected to create nearly 17 million 

jobs, according to the U.S. Department of Labor's Occupational Outlook Handbook. 
### 

Between 1976 and 1985, the U.S. Department of Labor predicts, an estimated 29 

million jobs will become available to replace workers who die or retire. 
### 

The vast majority of the 46 million job openings expected to arise between 
1976 and 1985 wil! require less than 4 years of college training, according to the U.S. 
Department of Labor's Occupational Outlook Handbook. 

### 

According to the U.S. Department of Labor, among occupations not requiring a 
college degree, faster than average employment growth is expected for insulation workers, 
police officers, waste water treatment plant operators, most subprofessional health 
occupations, and mechanics and repairers of computers, industrial machinery, motorcycles, 
and air conditioning, refrigeration and heating equipment. 

### 

Job opportunities between 1976 and 1985 are expected to be good for bookkeepers, 
cashiers, secretaries and typists, according to the U.S. Department of Labor's 
Occupational Outlook Handbook. 

### 
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